
Health Gare Reform ìf Segal Consulting
Affordable Care Act Dollar Amounts and Percentages

Many provisions in the Affordable Care Act contain numbers or percentages that are indexed to various measures of inflation or that change from year to year. The government

announces new numbers at different times of the year and in different publications. The table below assembles these amounts in one place and is current as of May 21,2018.

lndexed Amounts Affecting Group Health Plans

Item

Ouþof-Pocket (OOP) Limit for
Non-Grandfathered Plans

2014

lndividualr $6,350

Family: $12,700'

201õ

lndividual: $O,0oO

Family: $13,200'
(See announcement.)

$2,b50
(See announcement,)

$2,oBo

(See announcement.)

$s,120

(See announcement.)

2016

lndividual: $6,450

Family: $13,700

(See announcement.)

$2,bso
(See announcement.)

$2,r 60

(See announcement,)

$s,240
(See announcement.)

2017

lndividual: $z,tso

Family: $14,300

(See announcement.)

$2,600
(See announcement.)

$2,260
(See answersto FAOs)

$s,seo
(See answers to FAOs)

2018

lndividual: $z,3so

Family: $14,700

(See announcement.)

$2,650
(See announcement.)

$2,s20
(See answers to FAOs)

$s,4Bo
(See answers to FAQs.)

2019

lndividual: $7,900

Family: $ts,goo
(See announcement.)

Not affordable if cost
of employee-only
coverage exceeds
9.860/o of household
income

(See announcement.)

Flexible Spending Account
(FSA) Maximum Salary
Reduction

Employer Shared Responsibility
Penalty - 4980H(a)g

Employer Shared Responsibility
Penalty - 4980H(b)4

Affordability of Group Health
Plan Coverage: Test Applied
by Exchange/Marketplace
When Determining if Offered
Coverage le Affordable

$2,soo

Not in effect (but

would have been
$2,ooo)

Not in effect (but
would have been

$g,ooo)

Not affordable if cost
of employee-only
coverage exceeds
9.500/o of household
income

Not affordable if cost
of employee-only
coverage exceeds
9,560/o of household
income

(See announcemont.)

Not affordable if cost
of employee-only
coverage exceeds
9,6690 of household
income

(See announcement.)

Not affordable if cost
of employee-only
coverage exceeds
9.690/o of household
income

(See announcement.)

Not affordable if cost
of employee-only
coverage exceeds
9.560/o of household
income

(See announcement.)

This lable continues on the next page.

2 For 2015 and beyond, the Affordable Caro Act's OOP limite are not indexed to the HSA/HDHP amounts. The HSA/HDHP amounts are shown laler in this chart for easa of rÊîerence.



Item

Affordability of Group Health
Plan Coverage: Safe Harbors
Available to Employers
Seeking to Minimize
Employer Penalty

1000/o of the FPL (for single
person living in one of the
48 contiguous states or DC),6

which Exchange/Marketplace
Uses When Calculating
Premium Assistance
Tax Credit

Affordability of Group Health
Plan Coverage: Test Applied
by Federal Government in
Determining if lndividual or
Family ls Exempt from the
lndividual Mandate

2014

W-2, rate of pay and
Federal Poverty Level
(FPL) safe harbors
would have used
9.500/o in the
calculation if the
employer penalty had
been in effect

$l t,¿so

Not affordable if cost
of coverage exceeds
8.000/o of household
income

Greater of $95 or 1olo

of ¡ncome; maximum
penalty is $204 per
person per month or
$1,020 per month for
a family of 5 or more

(See announcement.)

2015

W-2, rate of pay and
FPL safe harbors
use 9.560/o in the
calculation

(See announcement.)

See separate table
on the next page for
FPL safe harbor
calculation.

$r r,ozo

(See announcement.)

2016

W-2, rate of pay and
FPL safe harbors
use 9.660/o in the
calculation

(See announcement,)

See separate table
on ihe next page for
FPL safe harbor
calculation.

$r 1,zzo

(See announcement.)

2017

W-2, rate of pay and
FPL safe harbors
use 9.690/o in the
calculation

(See answers to FAOs)

See separate table
on the next page for
FPL safe harbor
calculation.

$1 1,880

(See announcement.)

2018

W-2, rate of pay and
FPL safe harbors
use 9.560/o in the
calculation

(See announcement.)

See separate table
on the next page for
FPL safe harbor
calculation.

$12,060

(See announcement,)

2019

W-2, rate of pay and
FPL safe harbors
use 9.860/o in the
calculation

(See announcement.)

See separate table
on the next page for
FPL safe harbor
calculalion.

$r z,r ¿o

(See announcement.)

Not affordable if cost
of coverage exceeds
8.050/o of household
income

(See announcement,)

Not affordable if cost
of coverage exceeds
8.130/o of household
income

(See announcement.)

Not affordable if cost
of coverage exceeds
8.160/o of household
income

(See announcement.)

Not affordable if cost
of coverage exceeds
8.050/o of household
income

(See announcement.)

Not applicable
(individual mandate
penalty reduced
to zero in the New
Tax Law)

lndividual-Mãndate Penalty

This lable continues on the next page.

used to calculate the premium assistance tax credit for 2016). Higher amounts apply to individuals living in Alaska and Hawaii.

Greater of $825 or
2olo of income;
maximum penalty is

$2oz per person per
month or $t,os5 per
month for a family of
5 or more

(See announcement.)

Greater of $695
(indexed after 2016)
or 2.50/o of income;
maximum penalty is

$223 per person per
month or $t,t t s per
month for a family of
5 or more

(See announcement.)

Greater of $695 or
2.50/o oI income;
maximum penalty is

$zzz per person per
month or $1,360 per
month for a family of
5 or more

(See announcement.)

Greater of $695 or
2.50/o oÍ income;
maximum penaliy lo
be determined

(See announcement.)

$0 (penalty reduced
to zero in the New
Tax Law)



. Minimum Deductible

. Maximum Contributiono

. OOP Maximum

lndividual: $1,260

Family: $2,õ00

lndividual: $3,300

Family: $6,5õ0

lndividual: $6,350

Family: $l z,zoo

lndividual; $1,goo

Family: $2,600
(See announcement.)

lndividual: $3,350

Family: $6,650

lndividual: $6,450

Family: $tz,goo

lndividual: $1,300

Family: $z,0Oo

(See announcement)

lndividual: $3,850

Family: $6,750

lndividual: $6,560

Family: $13,'100

lndividual: $1,300

Family: $2,600
(See announcement.)

lndividual: $3,400

Family: $6,750

lndividual: $6,560

Family: $13,100

lndividual: $1 ,350

Family: $2,700

(See announcement.)

lndividual: $3,450

Family: $6,9007

lndividual: $6,650

Family: $lg,goo

Individual: $1,350

Family: $2,700

(See.announcement.)

lndividual: $3,500

Family; $7,000

lndividual: $6,750

Family: $to,soo

Affordability of Group Health Plan Coverage: FPL Safe Harbor Available to Employers Seeking to Minimize Employer Penalty

Plan Year Beginning January '1, 20158

Plan Year Beginning February 1 - December 1, 2015

Plan Year Beginning January '1, 2016

Plan Year Beginning February 1 - December 1, 2016

Plan Year Beginning January 1,2017

Plan Year Beginning February 1 - December 1, 2017

Plan Year Beginning January 1, 2018

Plan Year Beginning February 1 - December 1, 2018

Plan Year Beginning January 'l , 2019

$11,620

$t t,zzo

$t 1,zzo

$tt,geo

$11,BBo

$12,060

$12,060

$tz,l+o

$12,140

$gz.gz'

$es.zz

$94.7õ10

$so.oe

$95.99"

$ez.ee

$96.08'r

$96.221.

$9g.zb'o

0 Thoae over age 65 before the end of the taxablo year can make an HSA oatch-up oontribut¡on of $1,000 each year.

On April 26, 2018 in Revenuo Procedure 2018-27, the IRS rôvôrtod back to tho $8,900 maximum family contribution in rosponse to requosts ¡t recoiwd lrom plan sponsors.
€ Employera may use any FPL in effect within six montha before the etarl of ths plân y6ar. Higher levele apply to individuals work¡ng in Alaska and Hawaii.
e The oaloulations lor 201 6 use 9.669b ae the applicablo multiplier, ae permitted by Treaeury Notioo 201 õ-87.

10 The calculationg for 201 6 uss 9.66qb as tho applioable multiplier, as permittsd by Treasury Notice 201 6-87.
11 The calculationelo¡ 2O17 use 9.699b ag the applicable multiplier, aa permitted by anawore to FAOo,

See Rorenue Procedure 2017-36,
1r Thig oalculation for 2018 ugse 9.õ6% a8 the applicablo multipl¡er. Se6 footnoto 1 2.
r'Thie calculation for 2019 ueee 9.86% aa the applicable multiplier. See Revenue Procedure 2018-34.



Affordable Care Act Fees

Comparative Effectiveness
Research Fees (PCORI )r6

Transitional Reinsurance
Program Feesro

$z.oo per person
(for a calendar-year
plan, the amount paid
by 7/31/14 for the
2013 plan year)

$og per person
(based on enrollment
count for first I
months of 2014)

$z,og per person
(for a calendar-year
plan, the amount paid
by 7/31 /1 5 for the
2014 plan year)

(See announcement,)

$¿¿ per pereon
(based on enrollment
count for first 9
months of 201 5)

$z.tz per person
(for a calendarlear
plan, the amount paid
by 7/31 /1 6 for the
2015 plan year)

(See announcement,)

$17 per porson
(based on enrollment
count for first 9
months of 2016)

$z.zo per person (for

a calendar-year plan,

the amount paid by
?131117 for the 2016
plan year)

(See announcement.)

Not applicable. Fees

applied only for
2014*2016.

$z,gg per person (for

a calendar-year plan,

the amount paid by
7131118 for the 2017
plan year)

(See announcement.)

Not applicable. Fees
applied only for
2014-2016.

lhe amount and payment doadlino for a oalendar-year plan,
It These feee were not indexed, but thoy did vary eaoh year. Thege fees were baeed on tho câlendar yoar (not the plan year),

nearest Segal office. Segal can be retained to work with plan sponsors and their legal counsel on compliance issues.

ItS"g"l Consulting

Segal Consulting is a member of The Segal Group,

Copyr¡ght @ 2018 by lhe Segal Group, lnc All Ìights €æred.


